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Job Description & Personal Specification
About us: Lewsey Pentecostal Church has been serving the Lewsey community and surrounding areas for over 50 years. We are a bible driven, Pentecostal church made up of people from different nations, cultures and generations. Our desire is to glorify God, faithfully proclaim the Gospel of Jesus Christ and provide a welcoming environment where people can encounter God and grow their faith.  We are located in the Lewsey Ward of Luton in Bedfordshire.  
	Job title
	Pastor/Church Leader

	Responsible and Accountable  to:
	the Church Members through Church Council of Elders, and Trustee’s Board

	Department / Group
	 Leadership Team 


	Hours & Salary
	To be discussed at the interview

	Place of Work
	This role is based at Lewsey Christian Centre, Radnor Road, Luton Bedfordshire LU4 0UG 



Objective
Seek to understand God’s vision for the church and effectively communicate this vision to the Church Council and the congregation. The pastor will lead and direct the preaching/teaching ministry, ensuring that a biblically based, message of significance is delivered with passion and excellence. Work with elders and ministry leads in planning and execution of weekly services and other programs. Act as leader and shepherd under the supervision of the church council.

Purpose
· To be a visionary and passionate leader - someone who sees the bigger picture 
· Vision and strategic thinking for the intentional direction of the Church in our Mission and Ministry
· Provide ministry to all members (young and old alike) that builds up and develops the growth, stability, unity, and maturity of the church
· Develop a vision for yearly increase of the church, communicate it effectively and lead the members in the working towards its achievement

Main Duties and responsibilities
Acts 20:28, 1 Peter 5:1-3, 1 Timothy 3:1-7, Titus 1:5-9 highlights shepherding includes four main responsibilities: leading the flock, feeding the flock, protecting the flock and caring for the flock. Pastors, Christ has called you to devote yourselves to the care of souls, ministering in the Word in all your duties. Your job responsibilities are weighty and worthy of the utmost diligence. On that final day, when the Christ the Chief Shepherd evaluates your work, what will He say? By God’s grace, may He commend your faithful labour and say “Well done, good and faithful servant” – Matthew 25:21. 

· To provide the overall spiritual leadership, vision, teaching and pastoral care to the Church in all aspects of its life, mission and witness 
· To have overall responsibility for the functioning of the members, specifically the preaching, teaching and training programme for the church
· Ministry:
· Overall responsibility for preaching scheme and planning series that includes rostering including teachers, preachers etc.
· Working with others to co-ordinate leaders and content for services
· To be a leader - the Pastor is seen as a leader amongst leaders and to preside as Chair from time to time of Eldership and a member of Trustees’ board
· Discipleship: to Lead, encourage and equip the members to grow and mature in their Christian faith, life and service
· Providing guidance of doctrinal matters
· Develop and connect people into small groups i.e. home groups to grow in Christ-likeness, Spirit-filled, and maturity
· The joy and love for each other will attract others to Jesus Christ
· To Chair or rotate as chair or attend meetings of various leadership and ministry groups
· Strategic Enabler: The ability to build up and expand the work of the church and craft the necessary leadership structures for the growth and effectiveness of its ministry. 
· High Emotional Quotient: Approachable and effective, working with others with great love, maturity, humbleness, and transparency, including the giftedness needed to draw people beyond their spiritual comfort zone and an awareness of and ability to engage with different cultures
· To provide pastoral care and ministry for the members of the church and wider community appropriate to their needs
· Encourage, equip and enable Ministry Leaders and Volunteers to fulfil the Church vision and their purpose in Christ
· Introduce and develop new opportunities for Evangelism i.e. Alpha Course or similar
· To facilitate engagement with other church leaders within AoG, and contribute to Churches Together Luton, agencies and community groups as required
· To be a team builder: The Pastor is the senior staff member and oversees the Church staff  where applicable and volunteers in their ministry or gifting including providing Pastoral care
· Possesses a spirit of cooperation and fellowship within the church body. Shows self-awareness and humility in seeking advice from others when appropriate.
· Be a representative of LCC at wider church forums such as local Pastors/Ministers meetings
· To provide support, encouragement and contribution to events held by other churches for the promotion of the mission of Jesus Christ  
· A deep, personal relationship with Jesus Christ evidenced in daily life and exhibiting character qualities outlined in1 Timothy 3:1-7 and Titus 1:5-9
· The Pastor will be expected to take the lead for the various responsibilities set out below, but will share responsibilities with others/Elders as appropriate in the leadership










Personal Specification


	CRITERIA: 
EXPERIENCE
	Evaluation

	Essential
· Baptised in water and the Holy Spirit
· Spiritual qualifications -          1 Timothy 3:1-7, Titus 1:5-9
· Experienced and operates with the using and dealing with the Spiritual Gifts.
· Firm Biblical foundation 
· Good knowledge of Old and New Testament. 
· Capable of communicating Biblical truth at all levels. 
· Development of departments or ministries and launching new ones that allows gifting’s within the church to operate and move the church towards fulfilment of agreed vision
· Proven track record in leading good-sized church and to lead change effectively

	Desirable
· Sound experience in ministry work to various age groups including youths, prayer ministry, dedications, baptisms, weddings, funerals etc.
· Whole life Missional and discipleship
· Providing direction and contents for Communications/ outreach/educational materials
· Experience with working with young people, Adults, families and senior citizens
· Recruiting, Pastoral care and motivating volunteers 
· Multicultural diversity
· Pastorally oriented with a heart for people- Saved and unsaved

	
Application, Interview and Presentation

	KNOWLEDGE
	Evaluation

	Essential
Applicant must be Bible College trained minister (AoG/ELIM or working towards qualification).
·  3-5 years’ experience, minimum 3 years in the UK if not a UK Citizen
· 1 year as sole or assistant/ Associate Pastor. 
· Full agreement with the AoG statement of faith.





	Desirable
Relevant Bible College award or successful completion of a training course for church leadership or 5 years equivalent experience

	

Application and certificates/documentary evidence at Interview

	SKILLS AND ABILITIES 
	Evaluation

	Essential
Teaching and Preaching Skills:
· Demonstrable and proven ability to teach lessons (homiletics), train and preach from Biblical perspective to small, large and wide audience
· Seek to discern God’s message using professional skills to discern and deliver messages in variety of variety and topical preaching methods
· Evidence of good understanding of the Bible and Christian Doctrine

Leadership & Administration: 
Congregational Leadership: Exhibit passion for ministry, leading by example, work shoulder-to-shoulder with leaders and volunteers in the ministries
Service planning: Coordinate with leaders in planning and execution of weekly services
Vision Casting: Seeks God’s direction and develop His vision for our Church in a way that maximises the gifts and resource available. 
Cooperation: Exhibit strong diplomatic skills and lead within the context of a congregational style of church. In governance and be accountable to the church council. Be an excellent recruiter of gifted leaders and a strong encourager to all. 
Work effectively and efficiently to accomplish a vision for the church with respect for and in cooperation with leaders and committees. 
Worship & Prayer: Seek and make worship and prayer a high priority – personally and in the life of the church
	Desirable
· Outreach: 
· Personally a witness 
· Defend the faith,
· Lead the church in reaching out and in receiving the lost
· Developing new churches
· Providing guidance on doctrinal matters
· weddings, funerals, dedications and all preparation for these occasions
· Mentoring, 1 on 1 coaching, helping to disciple new believers as well as established Christians
· Pastoral Care: working together with the pastoral team 
· Visiting (home or hospital)
· Appointments
· Crisis care
· Prayer
· Counselling

Values and beliefs:  
· A committed Christian who is baptised in water (immersed) believer in the Lord Jesus and filled with the Holy Spirit
· Beliefs must be aligned to that of AoG or the Pentecostal Movement
· Operates and Open to Spirit-led ministry and encourages the gift of the Holy Spirit in the life of the Church
Help people; knowledge of church financial and budgets for compliance and statutory requirements (not a church signatory)

Finance and Budget Knowledge: Participate in the planning of the church budget in cooperation with the church council in preparation for approval.

	




Application, Interview and Presentation

	Organisational skills, leadership & vision
	
	Evaluation

	Essential

· Ability to both lead and work as part of a team of church leaders and ministry team
· Leads by example and communicating and inspiring the vision and growth of the church
· Proven experience of undertaking roles in a church or work context.
· Ability to inspire members for service including leadership development
· Ability to recognise the gift in others and encourage participation in the life of the church
· Able to use assertiveness and mediation skills when required and manage situation of potential conflict to a positive resolution
· Undertake administrative tasks as required
	Desirable

· Clear and concise written and spoken communication skills 

· Ability to present written information in a structured and balanced way appropriate to the needs of the reader.

· Coordinate events or work party or building/renovation project etc.

· To be flexible to undertake any other duties as required in promoting the Gospel of Christ
	






Application form, Presentation and Interview

	Personal Attributes
Essential
· Mentoring
· Inspirational and Motivated
· Counselling
· Conflict Manager
· Not easily provoked 
· Demonstrable conducts that aligned with Christian virtues and values
· Person of integrity, discrete with openness that ensures appropriate boundaries in ministry
· Committed to follow the church’s HR policies and procedures including safeguarding policy

	
Desirable

· Exemplary for the leadership and the Church in living out whole-life of worship, faith, discipleship, service and witness
· Builder, enabler and facilitator with ability to delegate appropriately
· Great desire to see people succeed
· Willing to travel and occasionally work unsocial hours 
· Be a good team worker demonstrating loyalty and commitment to the church and members
· IT Literate
· Conduct supervision and appraisals
· Sound administrative skills to including organising, planning, rostering etc.





	Evaluation





Application, references  and documentary evidence at Interview

	Key Attributes

	Essential
· Able to operate effectively and credibly at all levels 
· Organised, delivery-focused in the equipping of next generation of leaders and able to work independently
· Collaborative and able to build constructive relationships across teams and ministries for the glory of God
· Resilient and confident in managing challenge, ambiguity and competing views – building peace and unity
· Committed to improving congregations experience in worship, learning and outcomes that touches the communities
· Able to model compassionate, inclusivity and improvement-focused leadership
	Desirable
· Adaptive and innovative approach to problem solving
· Passion for members, community engagement and reducing inequalities 

Evidence of compliance:
· Knowledge of Safeguarding including Children and Vulnerable Adults
· Knowledge of the Children’s Act i.e. Child Protection
· Knowledge Health and Safety
· Food & Hygiene etc.
	

	Disclosure and Barring Service  (DBS) Check

	The position involves contact with Children and Vulnerable Adults; the post-holder will be required to undergo Enhanced DBS Clearance and any offer of employment will be subject to the outcome of this check being satisfactory. 

	Right to Work checks and other references

	Appointment would be offered subject to the receipt of two satisfactory references, one of which must be from your current or last employer. You will be asked to supply the details of referees upon the offer of employment. Employment with the Lewsey Christian Centre is conditional on you producing certain documents that provide us with appropriate evidence of your eligibility to work within the UK. 
In most cases, this can be done by producing a British, Swiss or European Economic Area passport or national identity card. If you are unable to produce one of these documents, please contact [Name or email], who will be able to provide you with details of other acceptable documents.


	Employers Details

	Lewsey Christian Centre 
	Radnor Road, off Tomlinson Avenue, Luton. LU4 0UG
Email: dlewseypentecostalchurch@hotmail.co.uk 
Send in your CV to this email address.

	For question about the job 
	Address your email to the Pastor’s Search Committee using the email address above 

	Closing Date
	13th October 2026

	Interviews 
	Week commencing 25th October 2026

	2nd Interview
	Date to be confirmed the prospective candidate(s) 
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